Tracking Chart 2007 Adidas Group, Thailand 410274723F by Fair Labor Association
Country
Name of Factory
Independent External Monitoring 
OrganizationDate(s) in Facility
FLA Affiliated Compan(ies)
Number of Workers
Product(s)
Production Processes
Remediation
Noncompliance, Risk of 
Noncompliance or Uncorroborated 
Evidence of Noncompliance
Company Remediation Plan
Target 
Completion 
Date
Factory 
Response 
(Optional)
Company Follow Up                    
(December 20, 2007)
Documentation
F.9 Employment Records Noncompliance Employment application contains questions 
about nationality, race and religion; those 
questions in employment application violate 
code provision.
The factory has committed to revising the 
new format and eliminating discriminatory 
questions.
20-Dec-07 Social and Environmental Affairs (SEA) team 
reviewed new application form and observed 
questions on nationality, race and religion 
have been deleted from application form.
application form
D.3 Recruitment and Employment 
Practices (Job Advertisements, Job 
Descriptions and Evaluation Policies)
Noncompliance Employment application contains questions 
about nationality, race and religion; those 
questions in employment application violate 
code provision.
The factory has committed to revising the 
new format and eliminating discriminatory 
questions.
20-Dec-07 Social and Environmental Affairs team 
reviewed the new application form and 
observed that questions on nationality, race, 
and religion have been deleted from the 
application form.
application form
H&S.14 Material Safety Data 
Sheets/Worker Access and Awareness
In compliance
H&S.26 Drinking Water Noncompliance The factory provides 15 drinking water 
stations at 9 points, which does not comply 
with local law.
Company will contact drinking water service 
provider to install additional drinking water 
stations.
20-Dec-07 SEA team observed that additional drinking 
water taps have been installed at the rest 
area at  the rear of the building.
factory tour
HOW.1 General Compliance Hours of 
Work
Noncompliance From working hours report, during 
November 2006-November 2007, some 
workers worked in excess of 60 hours a 
week (61-66 hours/week: OT 13-18 
hours/week) January, August, September, 
October, and November 2007. These 
workers worked in sampling, sewing, 
finishing, and packing.
Factory will notify and discuss with planning 
department to ensure capacity will not 
exceed compliance OT limit. adidas 
provided Working Hours guidelines to 
factory and re-emphasized compliance 
requirement of 60 hours per week. Factory 
manager communicated to Merchandising 
and Planning department on policy. SEA 
team also asked factory to submit OT 
report every month in order to monitor OT 
status.
31-Dec-07 SEA team reviewed payroll and observed 
working hours in December under 60 hours 
per week. 
payroll, worker 
interview, off-site 
interview
HOW.4 Protected Workers (Women and 
Young Workers)
Noncompliance Although the factory has procedures to 
protect pregnant workers, 2 out of 25 
selected pregnant workers worked OT 
September and October 2007. (They had 
been pregnant for 3 and 6 months, but did 
not report it to HR.) 
Factory will educate female workers on 
health risks for working during pregnancy 
and on law enforcement. HR Manager set 
up system to record the pregnancy worker 
on 'Log-book' system. Company has 
announced this policy throughout the 
factory. 
31-Dec-07 Factory has conducted training and set up 
strict regulation, which will prohibit pregnancy 
workers to work OT.
pregnancy list 
monitor report, 
worker interview
FLA Code/Benchmark
November 28-29, 2007
MEC, Adidas
Cutting, Sewing, Embroidery, Ironing, Packing
1267
Jackets, Shirts, T-Shirts, Pants
FLA Audit Profile
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HOW.17 Leave/Retaliation In compliance
HOW.18 Annual Leave/Wage Payments In compliance
WBOT.5 Holidays, Leave, Legal Benefits 
and Bonuses
Risk of 
noncompliance
Workers have to submit medical certificates 
even they take 1 or 2 days of sick leave. If 
workers cannot submit a medical certificate, 
they will not receive wages for that day.
HR Department will inform all supervisors 
that a medical certificate will not be required 
if workers take less than 2 days sick leave.
31-Dec-07 SEA team observed workers and 
supervisors now have a more clear 
understanding and there is no HR policy 
requiring workers to submit a medical 
certificate if they take sick leave for less than 
3 days. Additionally, HR manager issued a 
notice to announce that workers not required 
to submit a doctor certificate if they do not 
take more than 2 days leave. HR department 
is responsible for checking if workers still 
submit a doctor certificate; if so, they will 
inform the particular worker and explain that 
it is not necessary for them to submit a 
doctor certificate.
Leave records.
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